VACANCIES AMD TURi'iOVRR: ' 

The position or Chiei Financial (>nicer (CFO) was dully ao'veriised, all processes followed and 
recommended candidate declined the offer. The municipality has restarted the recruitment process. 

I he first time: Recruitment and Selection was undertaUen and the recommendation submitted to 
Council - Council could not finalise the process due to the incomplete screening process. The riots 
broke out immediately thereafter and the follow-up could not be done. 

I he second time: the position was adv'eriised again si;c months later and the National Treasunr 
advised that the Municipality re-advertise since the Regulation was not followed to the letter. 

The thiid time, the le-adveit was placed and the Recruitment and selection process was undertaken to 
completion but the recommended candidate did not accept citing a better offer by his employer as the 
reason. 

The fourth time: the position has been advertised again and the process is underw'ay to select the 
relevant candidate. 

The situation with the difficulty on recruiting and appointing the CFO is mainly influenced by legislated 
remuneration for Senior Managers. 

The municipality was able to fill tlie PMS Manager and PMU Manager vacancies in the financial vear 
under review. 

It will be critical that in the next financial year the municipality must, cash flow allowing - consider filling 
the posts of Supeivisors in the Community Seivices and Technical Services Departments. The 
vacancies in these levels have resulted in some deficiencies in managing the service delivery 
programmes. Also critical will be the positions of General Workers, as current numbers are not 
adequate to allowi the municipality to implement the service delivery programmes effectively. The 
vacancy rate at the General Workers positions is at around 38%, which does not bode well for effective 
and efficient service deliveiy. ihe shortage of employees at these levels has resulted In an excessive 
expenditure on overtime payment and standby allowances. One of the reasons for high vacancy rate in 
these levels has been the failure to fill the positions as employees retires, resigns and/or passes on. 
Since 2013.14 financial year more than 50 employees in the Community Services and Technical 
Services departments, in the General Work levels, have left the municipality but the vacancies were 
not filied by management. 

The vacancy late ir. the Budget anc. :reasury Department is at 33.3%, witich is too high for a 
department assigned a critical task like Municipal Financial V/iability and Management. The filling of 
vacant posiiions in this department will also have to be a priority so as to ensure that the municipality 
improves on its sound financial management practices and also receives an improved audit opinion 
from the Auditor General. 
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00lVJP0E\8Ek^T TC-2E fl/SOWiCiPAL WOBBCFOBOE 


8f^TRODyC‘ilO^!! TO MUIirSICBPAL WORKFORCE fii3AMAGEMEMT 

The National Treasury states in the Local Government Budget and E)'vpenditure Review 2010/11 
financial year that “the success or failure of municipalities depends on the quality of its political 
leadership, sound governance of its finances, the strength of its institutions and the CciSSbeir of the 
staf^ vjoiidng fas' the musdcspaSsty”. The document further states that though financial governance is 
perceived to be most important, without proper personnel management municipalities are unlikely to 
succeed in achieving the set objectives. Municipality needs to prioritize the personnel management 
function as it lies at the heart of the financial challenges experienced by the municipalities - this the 
National Treasury further states In the document alluded above. 

Lekwa-Teemane Local Municipality has over the years experienced low staff morale, to some ejctent 
lackv of commitment and ill-discipline. These ills need an urgent and firm attention. If these are not 
addressed the municipality will not be able to achieve the objectives ou tlined in its I DP and other 
planning documents. It is critical that issues of personnel management are not only viewed as a 
function of the Human Resources Section, but as a function of all managers in the municipality. 


4.2 POLiiCSES 




MR Policies and Plans 



Mai'iiG of Policy 

Completed 

Reviewed 

Date adopted by council or 
comment on failure to adopt 



7o 

% 

■i 

Attraction and Retention 

100 

100 

25*^ November 2011 

2 

Code of Conduct for employees 

100 

100 

25*^ November 201 1 

3 

Delegations, Authorisation & Responsibility 

100 

100 

26“’ April 2013 

4 

Disciplinary Code and Procedures 

100 

100 

25“’ November 201 1 

5 

Employee Assistance / Wellness 

100 

100 

25“’ November 201 1 

6 

Employment Equity 

100 

100 

25*^ November 2011 

7 

Grievance Procedures 

100 

100 

25“’ November 201 1 

8 

HIV/Aids 

100 

100 

25“’ November 201 1 

9 

Human Resource and Development 

100 

100 

25*^ November 201 1 

10 

Information Technology 

100 

100 

25“’ November 201 1 

11 

Leave 

100 

100 

25“’ November 201 1 

12 

Organisational Rights 

100 

100 

29“’ June 2012 

13 

Performance Management and Development 

100 

100 

29Tnjune 2013 

14 

Recruitment, Selection and Appointments 

100 

100 

25“’ November 201 1 


15 

Training and Development 

100 

100 

25“' November 201 1 

16 

Subsistence and Travel 

100 

100 

21 November 2012 


17 

Mobile Phone and 3G Policy 

100 

100 

21 November 2012 






COt\/ilil/3EE'iiT 0£^!i WORKFORCE POLICY DEVE?..OPll/3Eli\3T: 



Various policies are in place ;n me municipaiiiy and a process has been initiated to review them. A 
oraic I luman Resouices Policy Manual has been submitted to Council for consideration and adoption. 
Managers and Labour Unions have been consulted and requested to comment on the draft Human 
Resources Policy Manual. As soon as Council approves of the draft a programme needs to be 
developed lO inform all employees of the Policies - this will assist in the woitvforce management of all 
Managers as employees will have an understanding of what is e)cpected of them and what the 
consequences of non-compliance will be. 

Ovei and above ihe policies adopted by Council, Collective Agreements from the South African 
Bargaining Council (National) and SALGA North West (Divisional) are used to manage the worldorce. 

The Policy Workshop Yor Council should be prioritised In the next financial year as reviewed policies 
are awaiting Council adoption. 


4.3 INJURIES, SIOKMESS AMD SUSPEMSBOMS 


Type of injury 

Injuiy Loave 

Taken 

EmpioyeGS using 

Injuiy leave 

Proportion 
employees using 
sick leave 

Average Injury 
Leave per 
employee 


Days 

m. 

% 

Days 

Required basic medical attention 
only 

60 

5 

8% 

12 

Temporary total disablement 

0 

0 

0 

0 

Permanent disablement 

0 

0 

0 

0 

Fatal 

0 

0 

0 

0 

Total 

0 

6 

8% 

12 


.'^A.'GragG Wismber of Dayc SIcl; Lgcv© (Gucluciing JOD) 



["vlLiyiibGr ov dayn gisud Cost of Bich, Loave jsijuiiles dyfy) 
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■ — 

■ — - 

- — ~ 

SrJcry bcRcl 

Totai sioli 
leave 

Proporiion of 
sick leave 
ivithout 
liiedlca! 
cortificaticii 

cmploysGS 
using slcl; 
leavo 

Total 

cmploycos :5^ 
pccf 

•'Average 
ciel: leave 
par 

Employees 

cost 


Days 

% 


r^o. 

Days 

ri’ooD 

Post Levels 1 - 3 

51 

2.00% 

3 

18 

2.83 


Post Levels 4 - 6 

103 

4.00% 

A 

23 

4.48 


Post Levels 7 - 9 

161 

0.01% 

8 

28 

5.75 


Post Levels 10-12 

0 

0.00% 

0 

12 

0.00 


Post Levels 13-15 

171 

13.00% 

10 

113 

1.51 


Interns 

0 

0.00% 

0 

3 



MM and S57 

15 

0.00% 

2 

4 

3.75 


1 otal 

501 

6.00% 

27 

2G2 

2.48 





COCViitVJEMT ON INJURY AND SICK LEAVE: 

1 he number of sick leave days taken are at around 3 days per employee on av^erage. Though the 
number looks good at face value, it is critical to note that there only 27 employees of the 202 employed 
who used sick leave over the reporting period. The number proportion of sick leave without medical 
certification needs to be given attention as this might result in employees staying away from work only 
to claim sick leave on return. 

The municipality’s employee v/vellness programmes needs to be implemented to ensure that the 
number of sicl< leave tal<en is reduced. In the next financial year plans should be put in place to ensure 
that the Employee Wellness Policy is implemented accordingly. 



CO[l/3EU3ENT ON SUSPENSllONS AND CASES OF FIINANOIAL SlfilSCONOUCT: 

The municipality had no cases of suspension and financial misconduct for the year under review. 


4.4 PERFORIil/aAIMiCE REWARDS 

CO[l'3[V3El>JT OW PERFOKCl/JAWCE REWARDS: 

The municipality has not yet conducted performance rewards 


0: c. 


IVjU y !iC-SPz'TL WC'’T^^'rCU'^iLr[-{ 


9G ! ; .■ 


r 3:-— T. 


“ RODyGlil0.w TO WORKFORCI^ CAFAGSTV t^IHVELOPrjjEfvT 

that'ena^s!Ter!'!nI ,^'f^<oipames to develop tdeir human resource capacity to a level 

IbTectrs'irntiZ"”!! requirement in realizing the municipal 

iraininn nMn n 'x <■ municipaliiy has informed the development of the municipal 

muncioaS, nnri f'"" ^WHs Plan. This plan outlines the capacity needs of She 

worZcTrensu^ 'T rnunicipality to train its 

IS IircruredTflmTnT targeted during the reporting period included skills programmes 

SeSTe nifd o Z ° municipality during the reporting period 

I lial hSfbeS''" Competencies. The Sen ior^Mana^erntthe 

municipality has been registered with the North West University to attend a course on Municioal 

rlgllafor" i?eTdV is necessary in line with the provision of the 

thi theTrnm h competencies will capacitate the Senior Management and ensure 

2015^^6 finaJdaTlLr"”^ improved audit opinion for 
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SKILLS DE¥EL0P[\i3EI^T AE\30 TRAiSViiMG 





Financiai Competency Development: Progress Report- 


Skills Developrjieni: Biposidityfe 


R 




Employees 
as at the 
beginning 
of the 
financial 
year 

— — - ■’U 

Original Budget and Actual Expenditure on skills developmerit 2015/16 

Mnnagement 

level 

Gender 

Learnerships 

Skills programmes 
Mother short 
courses 

Other forms of 
training 

fotol 



Wo. 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

MM and S57 

Female 











Male 










Legislators, 

Female 










senior officials 
and managers 

Male 










Professionals 

Female 











Male 










Technicians and 

Female 










associate 

professionals 

Male 







-O 



Clerks 

Female 


■o 

c 

■O 

c 



<D 

"O 

CD 

-O 

c 




Male 


ul 

b 

iZ 

b 

450 000 

285 000 

lZ 

ill 



Service and sales 

Female 


o 

Q 

c 

o 

Q 



c 

o 

Q 

c 



workers 

Male 









Plant and 

Female 










machine 
operators and 
assemblers 

Male 










Elementary 

Female 










occupations 

Male 










Sub total 

Female 











Male 








450 000 

285 000 

Total 


0 



460 000 

285 000 



450 000 

285 000 


COMIV3EWT OM SKILLS DEVELOPIWEWT AMD RELATED EXPEMDBTURE AMD OM THE 
FIMAMCiAL COSV3PETEMCY REGULATIOMS: 

I he municipality aims to continue opening opportunities for personnel in varioL‘s departments to enrol 
in skills development training in order to gain more Icnowledge and experience Liiat m\\ enable tiiem to 
better perform duties assigned and contributing improving the audit opinion of the municipality 


QOMPO:iEKT D: THE WOBKn-ORCE EXPENDITURE 


C0[1'3['J3EI^>!:T upgraded posts AMD THOSE THAT ARE AT VARBAWCE WBTH WORR/JAL 

PRACTBGE: 

There were no personnel whose salary levels exceed the grade determined by Job Evaluation. The 
municipaliiy hao no employees appointed to post not approved in the financial year under review. 


DSSGLOSURES OF FirvSAfvSCBAL BHTERESTS 
Financial interesi discicsure of all cou ncillors and senior managers have been done 


1 
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CHAPTER 5 ==• FII^^SAMCIAL PERF0R[l/3AHeE 


INTRODUCTION 

Chapter 5 contains information regarding financial performance and highlights specific 
accomplishments. The chapter comprises of three components: 
o Component A: Statement of Financial Performance 
^ Component B: Spending Against Capital Budget 
o Component C: Other Financial Matters 


COH'JPOWENT A: STATEMENTS OF FIWANCfiAL PERFORMANCE 


IN I RODUCTION TO FINANCIAL STATEMENTS 

Note: Statements of Revenue Collection Performance by vote end by source ere included st 
Appends'): K. 


5.1! STATElMEIi\!TS OF FilMiANCiAL PERFORiil/SAWOE 


Fsarjanclal Performaoce of OperatioiiaS Services 


R'OOO 

Description 

2014/15 

2015/16 

2015/16 Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustment 
s Budget 

Operatino! Cost 







Water 

26485 

23 572 

28 075 

23 042 

-2% 

-22% 

Waste Water (Sanitation) 

8 541 

8 285 

9 054 

8 456 

2% 

-7% 

Electricity 

12 355 

10 254 

12 478 

13 219 

22% 

6% 

Waste Management 

14 232 

13 235 

13 662 

12 097 

-9% 

-13% 

Housing 

6 542 

5 496 

5 954 

6 346 

13% 

6% 

Component A: sub-total 

68155 

60 842 

69 222 

63 161 

4% 

-10% 

Waste Water (Stormwater Drainage) 

5 643 

5 530 

5 925 

5 304 

-4% 

-12% 

Roads 

5 643 

5 530 

5 925 

5 304 

-4% 

-12% 

Transport 

5 322 

4 470 

5 747 

4 630 

3% 

-24% 

Component B: sub-totai 

16607 

8 455 

8 624 

9 554 

12% 

10% 

I Planning 

1 254 

1 003 

1 191 

1354 

26% 

12% 


Local Economic Davelopmeni 

2 516 

2 063 

i 2 264 

2 340 

12% 

3% 

Component B: sub-total 

3 769 

3 066 

3455 

3 693 

17% 

6% 

Planning (Strategic & Pvegulatan/) 

12 546 

10413 

11 793 

11 542 

10% 

-2% 

Local Economic Development 

2 355 

2190 

2425 

2402 

9% 

-1% 

Component C: sub-total 

14 900 

12 603 

14 218 

13 944 

10% 

-2% 

Community & Social Semces 

4 565 

3 698 

4 337 

4 291 

14% 

-1% 

Enviromental Proctection 

5 649 

4 971 

6157 

4 971 

0% 

-24% 

Health 

5 649 

4 971 

6157 

4 971 

0% 

-24% 

Security and Safety 

5 649 

4 971 

6157 

4 971 

0% 

-24% 

Sport and Recreation 

5 649 

4 971 

6157 

4 971 

0% 

-24% 

Corporate Policy Offices and Other 

5 649 

4 971 

6157 

4 971 

0% 

-24% 

Component D: sub-total 

32 808 

28 552 

35 122 

29145 

2% 

-21% 

Total Expenditure 

136240 

113 518 

130 642 

119497 

5% 

-9% 


i 
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Name Christiana/Bloemhof 

Description BuH( Electricity Networks 

Asset Type Infrastructure 

Key Staff Involved Technical / Community Serviuces Department 


I Repairs and Maintenance Expenditure 13,864 10,549 5,170 63% 



Monitoring and 
evaluating 

S taff Responsibilmo G contractor 

2011/2012 I 2012/2013 2013/2014 | 2014/2015 
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!l other payments | 

i Statutory Payments (inclucJincj VA'f) 

j External loans repaid | 

;t Investments made | 

,! Capital payments 

i Cash and creditor payments | 

1 Salaries, wanes and alloivances I 


|| Other Receipts | 

i! statutory Receipts (including VAT) 

< 

Ct> 

w 

3 

CD 

rn 

ST 

CD 

Q. 

CD 

CD 

=5 

CD 

Q- 

Grants and subsidies 

5 

£1 

r— 

o 

PT 

=3 

a) 

1 

t 

1 

i 


O 

2 

11 Grants and subsidies- 

|j hiternai contributions 

s 

ri 

21 

o 

pi 

=3 

CD 


li Other 

1 Roads, Pavements, Bridges and storm water 

1 Housing 

ll Electricity 

i Water and sanitation 

E 

CD 

CD 


i Operating Expenditure 


j Capita! Expenditure 

‘ R million 

269 


1 

..•it 


Ol 

CD 

OD 

OT 

8 

1 

1 

1 

1 

1 

E 

1 

1 

1 

1 



->> 

1 

NO 

1 

NO 

CD 

CO 

to 

ND 

to 

LZ 

o 

“r 

'S. 

5* 

2L 

CO 

s= 

S2, 

:a 

CD 

273 


1 

cn 


oi 

1 89!« 

cn 

CO 

t 

1 

1 

1 


1 

1 

1 

1 

1 

1 

IE 
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tvO 
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ro 

CO 

Qfi 

1 270 

270 

IZ 1 

1 

Adjustment Budget 

243 1 

-- 

1 

cn 


cH 

o 

CaJ 

.ti-. 

CD 


1 

1 

1 

1 

1 

1 

1 

E 


1 

1 

1 

23 

NO 

cn 

1 

CD 

1 


1 289 

289 

1 23 

1 23 

d 

3 

{U 

3 

3: 

CD 

s. 

■< 

CD 

QJ 

i 

£1 

-9.8% 



11.6% 

O 

O 

o 

o 

bi 

cin 

tvO 












-14.5% 

100.0% 

7.1% 


-49.6% 


1 15.7% 

1 19.2% 

19.2% 

1 -15.7% 

-15.7% 

Original Budget variance 

o 

55 

0.0% 


0.0% I 

0.0% 

0.0% 

-13.5% 

CD 

'sp 












-14.5% II 

100.0% 1 

7.1% II 


-49.6% II 


ai 

-sj 

NO 

NO 

©5 

cn 

55 

-15.7% 1 

Adjusted 

Budget 

Variance 



Oiner expenditure: Welter 

Bulk purchases: Water 

j| Repairs and maintenance: Water I 

1 Provision for ivorldng (;apital: Water 

!( Employee related costs: Water 


li Other revenue: Water | 

1 ; Giants C-. subsidies: Water 

CO 

CO 

<i 

o’ 

Co 

o_ 

s 

'3 


other expenditure: Electricity 

ji Bulk purchases: Electriciby 

ii Repairs and maintenance: Electricity 

;i Provision for working capital: Electricity | 

o' 
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CD 
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CO 

o 

Q. 
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0 

£2 

05 
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£5 

£ 

CD 

m 

CO 
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Grants a subsidies: Electricity 

^ Service charges: Electricity 
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\ 49 1 

CO 

C55 

C75 

to 

o 

CD 

I 111 

05 

Oi 

1 32 

cn 

CO 

DO 

05 

93 

CD 

CD 


Adjustment Budget 

85 

28 I 



26 1 


70 1 

hO 

cJl 

CO 

203 1 

99 

39 1 


05 

CO 

I 165 1 

1 49 1 

1 36 1 

80 

288 

93 

99 1 

Cj7 

1 87 

-fi- 

CD 

1 234 

108 


CO 

Un-audited Full Year Total 

16.9% 

-6.5% 

-6.6% f 

41.5% 

188.9% 

-5.0% 1 

18.6% 

75.0% 

0.0% 

6.3% 

19.8% 

-7.1% 

-0.5% 

-4.8% 

200.5% 

-4.8% I 

CO 

! 81.5% 

0.0% 

5.3% 

1 18.9% 

1 -7.3% 

ro 

OD 

1 -13.8% 

1 200.0% 

1 -5.2% 

1 18.5% 

I 39.6% 

I 6.3% 

1 -5.5% 

Original Budge t variance 

5.3% 

-15.0% I 

-20.6% 

-41.5% 

160.0% 

-11.0% 

1.4% 

0.0% 

0.0% 

3.0% 

8.0% 

-16.7% 

-17.0% 

0.0% 

177.3% 

CD 

2.5% 

o 

o 

o 

o 

5.3% 

I 7.4% 

-16.2% 

-17.6% 

-13.8% 

171.9% 

-8.8% 

8.6% 

15.6% 

5.1% 

P 

03 

Adjusted Budget Variance 



soofieES o:- [-imae^sge 


i: 

5 

Ifotal 1 

" 'T.I? 


iPe/'cenfsge of finance 

-».T 

o‘ 

tr> 

I 

I 

'cf> 

o 

?? 

CD 

O 

5‘ 

CD 

3 

O 

CD 

I 



I 

I 

Details 

I 

f Q 

i! 

1 CD 

1 

1 

Roads and siorm water 

} lousing | 

la 

1 Q. 

Water and saniiafon | 

Co' 

CQ 

CD 

0 

1 
a 

CD 

:3 

5 

? 

o 

CD 

O- 

CD 

W 

CO 

d' 

“5 

3 

CD 

d' 

Housing 

s 

'i. 

( q! 

^^Naie\‘ and saniiaion 

s* 

Q 

*s3 

a- 

o 

Sr 

1 

! 

t 

1 

i 

!Grant3 and subsidies 

: Public coiTiribUlions and donations 

i¥ 

o" 

CD 

C3 

CD 

"o 

o 

] Grants and subsidies 

I Public cont/dbu lions and donaiions 

m 

X 

d' 
— ? 
Z3 
[2. 
o' 

CD 

Z3 

CD 

1 

bo 

GO 

<yy 

O 

CD 

61.5% 

I %00 


13000| 

1 009 

4^ 

CTi 

O 

O 

o 

|0008 

<3 


%9-£ I 

CO 

OD 

o 

CD 

o 

o 

''5 


OD 

OD 

o 

009 

CjO 

CO 

o 

o 

o 

CD 


£= 

i 2013/14 

CjO 

51.9% 

o 

o 

4^ 

Ids 

o 

o 


27000 

o 

o 

o 

14000 

o 

DO 

O 

O 

O 

O 


DO 

vP 

CD 

o 

o 

o 

o 


SO 

©5 

o 

o 

OOZ 

26000 

i 

o 

I 

O 


Original 
Budget (OB) 


3.7% 

51.9% 

0.0% 

44.4% 

0.0% 


27000 

o 

o 

o 

14000 

o 

12000 

O 


(>o 

a> 

97.4% 

o 

o 

Vp 

o 

o 


26700 

OOZ 

26000 

o 

o 


Adjustment 

Budget 

2014/15 

8.7% 1 

65.2% 

%00 

ro 

o 

o 


23000j 

KO 

O 

C3 

CD 

1 00091. 

o 

6000 

o 


20.0% 

80.0% j 

%00 

o 

cz> 

e3^ 


22600 

CS\ 

o 

o 

I 18000 

o 

o 


Actual 

%00 

0.0% 

0.0% 

O 

O 

O 

O 


0.00%| 

0.00% I 

0.00% 

0.00% 

o 

CD 

O 

0.00% 


0.0% 

0.0% I 

0.0% 

CD 

o 


'P> 

o 

o 

0.00% 

0.00% 

0.00% 

0.00% 


Adjustment to 
OB Variance 
(%) 

175.0% 

12.5% 

o 

o 

.vP 

-87.5% 

p 

o 


O*^ 

100.00% 

7.14% 

0.00% i 

-50.00% 

o 

o 

o 


' 106.0% 

-6.0% 

I 0.0% 

O 

CD 


EO 

O 

CO 

542.86% 

-30.77% 

0.00% 

0.00% 


Actual io OB 
Variance (%) 


Capi4a! EJspsiiditMi’e ■ Funding Sources: 2013/14 te 2014/15 


1 =^ 

rv3 


"n 

tKi 

(w 



9 , 

eg 

Ci> 


<» 

Q, 


0 

CD 

O. 

0 


O' 

0 

C 

<-> 

eg 

Q. 

0 


JD 

< 

0 

Q. 

0 

Z5 

Q. 

O' 


G) 5 * 

0 Q 

c’ S 

O 0 


be ■ 


5 :) 

zi" 

0. 

55" 
o 

JM ^ 
Q. ffl 

5- ^ 

o 



-r 

0 

0 


0 


rv i 


0 

C 

f? 

0 

0 

s 

0 

C-' 

r-^ 

0 

s> 

D. 


3 

0 


0 

0 

(V, 

0 

c*:* 

0 

o’ 

fZ 

D 

o’ 

D 

cn 

.0 

05 

F 

•§. 

o' 

fVJ 



B 

Q. 

0 

DO 

rti^ ; 

0 

Q, 

CD 

ZT 

0 

CS 1 

0 

0 

§’ 

.0 

IV’ 

0 

0 

m ; 

0 ■ 


r* 

W 

0 

0 

0 

S’ 

b;. 

O" 

0 

a;) 1 

0 

CD 

0 

o- 

0 

r” 

0 

0 

0 

C, 

CD 

9. 


0 

0 

Em 1 

^ 1 

0 

Q. 

0 

0 

0 

0; 

0 


zr 

0 

< • : 


Q. 

0 

"O 

0 

S. 


0 

0 

Q 

fTnT 


0 

=i 


0 


o’ 
•o’ 

5’ 5 = 

S’ 

^ 0 -• 

O £zi: 

CD S 

^ O 

c 9. 


Q1 

g 

0 -5 

<D =» 


0 ^ 


CO 


o ^ 

-!, CD 

° I R 

c 

13 
0 
91 
0 


o 


0 

3 

c: 

g 

o’ 

■o’ 


0 

Q. 

Q. 


o ^ 

S ^ 

~ 0 

S- 

0 ® 


O' 

0 

0 

o’ 

0 

0 


o 

0 

Cl 

0 


O 

•o’ 

P3 


0 

00 

0 

9 ! 

0 

o 

0 

0 

o 

- 5 ^ 

O 

o 

0^ 

0" 

13 

Q. 

0 


0 

3 

C; 

g 

o’ 

•o’ 

0 

<<’ 

55’ 

0 

CQ 

0 


zr 

0 


o 

o 

0 

0 

0 


0 

o 

o 

o’ 

CD 

c’ 

-Jt 

D- 

o’ 

CD 

f—C* 

o 

0 

0 

Q 


- 

S' g* 

0 "O 
O 0 
c p. 

c) 3 

0 0 

_v o 

c 
o 

Q. 

zs’ 


" 9 . 

o’ 


0^ 

CD 


O 

o 


3 

D 


9, 

Z5 

0 

r“ 

t--. 

0 

0 

0 

0 

0 

0 

0 

O" 

0 

< 

0 

0 

0 

Z3 

CD 

3 

0 

i. 

-j 

O’ 

0 

Z3 

Z3 

Q. 

l\3 

0 

-j- 

0 

E” 

3 

d 

0 

Z5 

g- 

CD 

U) 

0 

j=i 

0 

0 

3 

CD 

0 

0 

0 

CD 

0 

00 

Q. 

00 

Q. 

O- 

0 

0 

0 

c 

0_ 

0 

0 

(Ct 

0 

Z5- 

0 

Ef 

Q. 

0 

0 

0 

i. 

0 

CL 

3^ 

0 ’ 

.0 

0 

0 


0 

0 ’ 

0 

Z3 

0 


0 

0 

0 

OD 


03 

0 

□3 

0 ’ 

C 


0 

0 

»—:• 

Z7 

0 

0 

0 ’ 

'< 

CD 

O' 

0 ’ 

0 

3 

0 

r-:- 

3^ 

cd" 

0 




551 

> 

m 


o 

53 

livfi 

03 


< 

IriH 

53 

< 

riii 





SCnUiPOWEiCf C: GASH FLOW MAWAGEMEMT AMD IMVESTMEMT 


CJ 

(T-T 

(T) 



i 

1 

c:' 

05 

Oi 

o' 

05 

c/5 

=r 

o 

c 

<* 

cF 

oT 

OJ. 

Er 

CO 

o 

CD 

Z3 

CL 

1 Ccsh/cash equivcJsnts at ths year begin: 

m 

o 

rO 

ni 

> 

CO 

rn 

m 

o 

CO 

m 

o 

> 

CO 

rS 

r* 

o 


> 

CO 

is:: 

“n 

::o 

o 

3 

CO 

m 

3 

23 

2?* 

S 

O 

Q 

> 

O 

m 

CO 

Repayment of borrowing 

*"v/ 

c*» 

f<' 

Increase {decrease) in consurnsi- deposits 

1 BotTowing long cerrn/refinancing 

Short term loans 

e 

o 

S. 

&r 

> 

r~ 

9- 

CO 

73 

O 

s 

> 

s 

o 

o 

*»> 

— ] 
m 
CO 


I 

1 

i 

1 

i 

1 

to 

to 

1 

tVD 

•r^ 

ro 

Ol 


1 



1 

1 

1 





CO 

OvJ 

05 

i 

tB 

w 


s 



1 

1 

1 





O 

lo 


“Nj 

o 

CO 


'LiSt 

Gi 

3 

05 

05 


1 

1 

1 





CD 

CO 

Vj 

CjD 

CJJ 

Fo 

3 


3 

'05 

CO 


1 

1 

1 




i-*0 

OD 


Bankers Acceptances 

Financial derivatives 



Fiiiance Grantee! By Cap Equipment Supplier 


-n 

0 ,' 

ITO 





other Securities 




;NGiN{£(£RS (PlTlLTD ElMGIiMEERS (PTY)LTD ENGINEERS {Pr/)LTD 


"D 

ft) 

OV) 

fD 


2 

o 


u 

I 


o 

O 

s 


«s:. 

CD 


2 


DO 


m 

O 

O 

1:3 

•9 

© 

© 

2 

d 

Si 

© 

CO 


T' 

C 


o 


n 


r- 


Hi 


g 


2 

G) 


2 

Q 



CO 


S'-' 

K. 



•V 

k) 


© 

0=, 

p=> 


i:^ 

© 


(y^ 


2 

CD 


n 

o 


m 2 


(7^ 

m 

2 


m 

70 

CO 


n 

o 

2 


2 

O 


"O 

H 


-I 

O 


CO 

5^ 

'9 


o 

(— 

g 

2 

O 


CO 


H 

CD 

S 

© 

“s: 

© 


© 

© 


(L, 

s 


Q 


© 


© 


2 

m 

2 

"O 

CO 


CD 

"O 

5; 

o 

rn 

2 

m 

■o 

O 

o 


9 

© 

a 

© 

2 

n 

m 

m 

::o 

2 

CO 

O 

s 

© 

■=: 

o 

CO 

C 


o 


2 

CO 

C 


□ 

2 


r- 

g 

2 




CD 


CD 


H 




CO 


O 







CO 

V5ra 

2 

ir 

O 


> 

rini 

g 

liTi! 


C> 

O 

o 

Fflfl 


m 

S0 

j3 




GTb 


I . 


I 

1 ■ 
I ' 
( • 


J- 

;• j 

^ i 

■:l 


•I 

i 

• I 

•i 


. I 


ji^ao^qsio 

.!9I.}10 


n 

j~ 

O 

n 


(SI 

o 

(Si 


< 

m 

n 


8 g 

H Q 
73 m 

S i 

d P 

73 rn 


n — 
O C 

^ s 

> ^ 
O (7) 

o 1— 

73 m 

(/> n 
n ^ 
n 2 
o 
> 


a 

o 

::d 


> 

2 


8 


G) 

ni 

-1 m 


73 
> 
n 

d 

xO 

^ H 
O 33 
O F. 


R ^ 

^ (75 

^ rn 

> CTi 


n 


n o 


O 

n 


U) 

o 

cn 


o 



o 

—1 

j> 

o 

33 

m 

> 

2 

n 

(7) 

H 

O 

m 

r- 

33 

m 

C/> 

O 

n 

n 

—1 

33 


n 


> 


r" 


m 

2 

Co 

a 

o 

73 

~o 


H 

O 

-< 

o 

>' 


n 

O 


> 


il 


njj PROJiiClS AND - :/C f)/.:Ui': PJJ PROJECTS AND v 'su9/'L ‘A- RJJ PROJECTS AND 

MANAGEMENT (PTY)LTD MANAGEMENT (PTY)LTD MANAGEMENT (P'lT)LTD 


old assets 

Projects completed during the year were properly unbundled and the 
amounts have be shown in the financial statements 


• j: 



1 


o .2 

2 -§ 

0 2! 

1 § 

1 S' 

2^ CD 
CD JQ 
CL 

DJ * 0 ’ 

a 3 

CO 3 
~a Q 

2 5 


3 ^ 
w 5 


CD 


CQ 


Q O 

i s 

CO Cl 

O ^ 

■§ ^ 
CO DO 
CD Oi 

_0 f— 

C. == 
— D' 

^ S 

'C CD 

i- 

£D o 

CO p 
£ — ■ 


3M 

_o o' ' 

o 's i 

3 

O) DO - i 

O S 

£ CD 05 


0 

£ 6 ‘ 

o 

CD o- “= 

si ? 

5‘ o 

1 i# 

^ C5 — <- > _> 

^ q! o 
^ ^9 £- 


> i 


00 i 


DO 


DO DO 

I- 

^ 73 

Z3 CJO 

55' g 

CD ^ 
— ^ 4^ 
CD ^ 
O ^ 

CD C^ 

^ Q. 

0 

01 
CD 


' DO 
' £1 
; ^ CD 

• S* "o 

Q. (D 
CD T3 
— CD 


=» CD 


-=• CD 
DO "3 

3 g- 


DO 

cz 

9- 

CD 


^ £- 
o' 9 ^ 


CD 

O !=i: 


-a 

DO 3 

^ CD 


7=^ DO 

2, 3 

CD -> 


3 -1 

O CD 
=r: CQ 
3 DO 
CQ 

O 


*= o 5 ! i S ’ 3 3 S) Q 
^ 3. 

3 S' 

C CQ 
3 ® 

Q * > 

Q-"^ a? 

,2 = a 


CD Q 


O 

3 ^ 


CD ^ 
DO 3^ 

^ 5 

CD 
3 


TJ “D 


a? § 

ti 

_*. CQ 
CQ O 

= 


c: —1 

o- 

3 = 

CQ O 


CD 


Q. 


CQ O 

cw 25 


CD 


CD 


■ c/o "n 


CQ 


05 CD CD 


CD 

> 


CD rr 
O” DO 

fD < 


CD 3 
Cl CD 
o 


-JZ 

CD 


CD 

O 


3 CD 
D 00 

S- c:^ 

CD v< 

5" ^ 

CD 
3= CD 
CD ^ 
=1^ CD 

il 

CO DO 
CO 

s- ^ 

CD ^ 

3 ^ 


CD ^ ^ 

“o 70 g, 

_s. CD 

OOCQ ^ : 

Q) ' 

CD w : 


CD -- 

3 5 

CD ^ 

S ^ 

C/> —i. 

oT 


-• 3 

o s£. 
Q. O 

> DO 


CO 


C/o 
C« 

S- <! 

^ cd‘ 

CQ 2 


o i 

O Q- 
3 CD 


CD CD 
CL 3 


CD 01 


^ O 


CD 

DO 

O 


CO 

•o 

o 

o 

33 

S&3 

o 


<3^ 


e 

o 


o5l 

Q 

s 

c:^ 

m 

53 

inni 

13 

© 

53 

H 

© 


G5T1 

53 

inri 


•< 

iffli 


e 

o 

I? 

■ns 

© 

ITiil 


> 

© 

O 


irsi 

s 

liTi! 


IT 

© 


Tfl 

3 


r 


=3 

Inill 

[fin! 


c=^ 



Q 

5" 

> 

iriji 

5Q’ 

\ 


2 

•=3 

© 

53 

© 

inni 

s 

BTil 

> 

ir 


3 

s 


m 



Consequenily, i was unable to determine whether any adjustment to revenue of R13 
15'i 617 (2013: R11 886 693) as disclosed in note 24 to the consolidated and 
separate tinancial statements vi/ere necessary. 
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(f) Disclosing the amounts in the AFS 
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rictiona! Key psrformanco « Service deliveiy & infrastructure 

areas - Economic development 

® Municipal transformation and institutional development 

° Financial viability and management 
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Aecassibility Inclicato o Explore whether the intended beneficiaries are able to access services or outputs. 

Accountability documents Documents used by executive authorities to give “full and regular" reports on the matters under their 

control to Parliament and provincial legislatures as prescribed by the Constitution. This includes plans, 
budgets, in-year and Annual Reports. 


money for the different departments or functional areas of the municipality; and 

b) which specifies the total amount that is appropriated for the purposes of the department or functional 

area concerned 
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i.Lib anc infrasiruciui’G o Local roads and streets; 

o Local Amenities 

o Storm water management systems in build - up areas 
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Thai ad iiie Muriicipadiy must provide the Audit and Pertormance Committee with written progress 

reports on Performance Assessments at the next Meeting. 
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PPEWDin Q- Rt-COEV^MEWDATiOM OF THE SVSUWICSPAL AUDIT COMSVIITIEE YEAR 2015/16 


Tebogo Lesie | None 

Brian Segapo None 
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